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Diversity, Equity, and Inclusion Statement

Vita Education Services is predicated on the principle that all individuals can be self-sufficient, contributing members of their community.  Vita provides a number of learning and educational opportunities which can help individuals to reach this goal.  

The population we serve comes from a multitude of backgrounds, ethnicities, cultures, and experiences and we believe that we should endeavor to create a similarly rich environment within Vita.  Vita is committed to creating an environment that is diverse, inclusive, and provides equitable opportunity so that all staff, clients, board members, leaders, volunteers, donors, and vendors are always treated with respect and dignity and can make their best contributions.

Human capital is our most important asset.  We embrace and encourage the differences in age, color, disability, ethnicity, family or marital status, genetics, gender identity or expression, language, national origin, physical and mental ability, political affiliation, race, religion, sexual orientation, socio-economic status, veteran status, and other characteristics that create a rich tapestry and make everyone involved with Vita, including all of our clients, unique.

Vita’s diversity policies include, but are not limited to, recruitment and selection, compensation and benefits, professional development and training, promotions, transfers, programs, layoff, termination, and the ongoing development of a work environment built on the premise of gender and diversity equity that expects
· respectful cooperation and communication between all employees and all levels;

· teamwork and employee participation; and

· consideration of the need for work/life balance.

To develop a framework for diversity, equity, and inclusion we will

· aim to recognize and address any inequities in our policies, programs, and services, when/if found;

· commit to being transparent about diversity in everything we do;

· dedicate time and energy to ensure the greatest possible diversity within our board, volunteers, and staff;

· commit to leading with respect and tolerance and encourage all employees and volunteers to demonstrate this in their work with Vita;

· create awareness and address biases during our recruiting, hiring, and evaluating processes; and

· ensure that new personnel are made familiar with our equitable practices.


